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CIA ESTABLISHED IN 1947 NATIONAL SECURITY ACT PUBLIC LAW 80-253

Å1949 Central Intelligence Agency Act P.L. 

81-110

ÅSelected statutory coverage 50 USC 

3501-3524, 3024, 3036, 3094

ÅJuly 11, 1941 Office of the Coordinator of 

Information (COI) established

ÅJune 13, 1942 Office of Strategic 

Services (OSS) established

ÅOctober 1, 1945-Strategic Services Unit 

(SSU) established.

ÅJanuary 1946-Central Intelligence Group 

(CIG) established

ÅSeptember 18, 1947 Central Intelligence 

Agency (CIA) established



CIA MISSION, VISION, & ETHOS
ÅMission: Preempt threats and further US 

national security objectives by collecting 

intelligence that matters, producing help 

keep objective all-source analysis, 

conducting effective covert action as 

directed by the President, and 

safeguarding the secrets that r Nation 

safe.

ÅVision:  Institutional insights, information, 

and actions consistently provide tactical 

and strategic advantage for the U.S.

ÅEthos: Service:  We put Nation first, 

Agency before unit, and mission before 

self. We take pride in being diverse, 

inclusive, agile, responsive, and 

consequential.

Å Integrity. We uphold the highest standards of lawful conduct. 

We are truthful and forthright, and we provide information and 

analysis without institutional or political bias. We maintain the 

Nationôs trust through accountability and oversight.

Å Excellence. We bring the best of our diverse backgrounds and 

expertise to everything we do. We are self-aware, reflecting on 

our performance and learning from it. We strive to give all 

officers the tools, experiences, and leadership they need to 

excel.

Å Courage. We accomplish difficult, high-stakes, often 

dangerous tasks. In executing mission, we carefully manage 

risk but we do not shy away from it. We value sacrifice and 

honor our fallen.

Å Teamwork. We stand by and behind one another. 

Collaboration, both internal and external, underpins our best 

outcomes.

Å Stewardship. We preserve our ability to obtain secrets by 

protecting sources and methods from the moment we enter on 

duty until our last breath.



KEY CHALLENGES
ÅClose intelligence gaps with enhanced collection and 

analysis on the countries, non-state actors, and issues 

most critical to the President and senior national 

security team.

ÅFulfill our global mission to give customers decision 

advantage as they confront an unprecedented volume 

and diversity of worldwide developments that affect US 

interests.

ÅLeverage technological advances for better 

performance in all mission areasðcollection, analysis, 

covert action, and counterintelligenceðwhile protecting 

against technological threats to the security of our 

information, operations, and officers.

Å Improve the ways we attract, develop, and retain talent 

to maximize each CIA officerôs potential to contribute to 

achieving mission.

ÅBetter manage Agency resources during a period of 

fiscal austerity.

Å32 individuals have served as CIA 

Director or Director of Central 

Intelligence (DCI)-32 with Gina Haspelôs

confirmation.  Examples of selected 

Directors:

ÅRoscoe Hillenkoetter 1947-1950 

ÅAllen Dulles 1953-1961

ÅWilliam Colby 1973-1976

ÅStansfield Turner 1977-1981

ÅWilliam Casey 1981-1987

ÅRobert Gates 1991-1993

ÅGeorge Tenet 1996-2004

ÅMichael Hayden 2006-2009

ÅJohn Brennan 2013-2017





CURRENT CIA DIRECTOR GINA HASPEL(2018-)



CIA ORGANIZATIONAL COMPONENTS
Å Directorate of Analysis-Where incomplete and sometimes 

contradictory information is transformed into unique insights that 

inform US policy decisions. The DA helps provide timely, 

accurate, and objective all-source intelligence analysis on 

national security and foreign policy issues to senior policymakers 

in the US government. Prepares Presidentôs Daily Brief(PDB)-

containing highest level intelligence analysis for President, Vice-

President, and select presidentially designated cabinet level 

officials featuring highest level intelligence analysis and World 

Intelligence Review (WIRE) directed to senior policy and military 

officials with many of its items directed to major U.S. military 

commands e.g. NORTHCOM.

Å Directorate of Operations-Strengthening national security 

objectives & foreign policy objectives via human intelligence and 

covert action

Å Directorate of Science & Technology-Attacking national 

intelligence problems with effective targeting, bold technology, 

and superlative tradecraft.  Collaborates with intelligence 

community, military, academia, national laboratories, and private 

sector.



CIA ORGANIZATIONAL COMPONENTS
Å Directorate of Support-Often among the first CIA officers 

into difficult operational areas. We are responsible for 

getting key support functions ð to include security, supply 

chains, facilities, financial and medical services, business 

systems, human resources, logistics and others ð up and 

running. We are present throughout operations, providing 

ongoing support for each mission component. And, at the 

end of the operation, we ensure that people and equipment 

get out safely.

Å Directorate of Digital Innovation-Focused on accelerating 

innovation across the Agencyôs mission activities with 

cutting-edge digital and cyber tradecraft and IT 

infrastructure. The DDI is the engine of creativity, 

integration, and rigor that CIA needs in the digital age, 

ensuring that our culture, tradecraft, and knowledge 

management across the board are more than equal to the 

challenges and opportunities of the rapidly changing world 

in which we operate. Providing officers with the tools and 

techniques they need to excel and prevail in the cyber and 

big data arenas to optimizing our business operations.

Å Mission Centers-Work closely with all 

Agency elements to help meet current and 

future national security challenges. 

Centers serve as locations to integrate 

capabilities and bring the full range of 

CIAôs operational, analytic, support, 

technical and digital skillsets to bear 

against the nationôs most pressing national 

security problems. Not restricted to any 

single directorate work with ALL CIA 

elements to enhance integration and 

interoperability.

Å Offices of the Director-Featuring staff 

personnel covering public affairs, human 

resources, protocol, congressional affairs, 

legal issues, information management, 

internal oversight, military affairs, and 

talent center of excellence.



CIA DIRECTOR SPEECHES & TESTIMONY 1995-PRESENT





CIA WORLD FACTBOOK



TOOMPEA CASTLE-ESTONIAN PARLIAMENT-TALLINN







CIA COUNTRY MAPS


